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Yearly Status Report - 2019-2020

Part A
Data of the Institution

1. Name of the Institution

Name of the head of the Institution

GOPAL KRI SHNA GOKHALE COLLEGE, KOLHAPUR
Designation

Pral had Keshav Pati |

Does the Institution function from own campus

Princi pal (i n-charge)

Phone no/Alternate Phone no.

Yes
0231- 2642540
Mobile no. 9860270016
Registered Email gkgcol | ege1950@mai | . com
Alternate Email pranod. zavar e1968@nai | . com
Address "B Ward Subhash Road, Kol hapur 416012
City/Town Kol hapur
State/UT Mahar ashtra
Pincode 416012
2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

M. Pranpd B Zavare

Phone no/Alternate Phone no.

02312642540

Mobile no.

9823637835

Registered Email

gkgcol | egel950@nmai | . com

Alternate Email

pranod. zavar e1968@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt p://gkgcol |l ege. com

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://gkgcol | ege. comi upl oads/ general /2
. 5. 3. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To

1 B 72.50 1999 30- Dec- 1999 29- Dec- 2004

2 B 2.85 2009 25- Feb- 2009 24- Feb- 2014

3 B 2.48 2020 14- Feb- 2020 13- Feb- 2025
6. Date of Establishment of IQAC 29- Dec- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Research Exhibition &

28- Dec- 2019



http://gkgcollege.com
http://gkgcollege.com/uploads/general/2.5.3.pdf
http://gkgcollege.com/uploads/general/2.5.3.pdf

Conpetition (Avishkar) 01
Interview Skill Training 02- Jan- 2020 200
03
Canpus | nterview by 10- Jan- 2020 400
I nf osys 01
A wor kshop on Gardeni ng 14- Jan- 2020 60
01
| QAC - ERP M crosoft 17-Jan- 2020 75
wor kshop 01
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

. Organi zed M ss Gokhal e Conpetition for girl students to inprove their
overal |l personality (8th Jan, 2020) - Study visit to - I CT training
for teachers by mcrosofter ERP - Canpus interviews by various renowned
conpani es . NAAC Peer teamvisit (30, 31Jan, 2020)

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9246_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9246_Special_Status.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9246_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9246_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9246_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To celebrate International Yoga Day

Students, Teachers Administrative Staff
awar e by Yoga know edge.

To organi se Cl eanliness conpai gn by NSS-

Cl eanliness canpaign is organized in

NCC presence of conmi ssioner Hon. Kal shetti
View File
14. Whether AQAR was placed before statutory Yes

body ?

Name of Statutory Body

Meeting Date

Shi kshan Prasarak Mandal , Kol hapur

15- Mar - 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 01- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The following lists of nodules are
currently operational in our college.
1. Online student Registration 2. Fees
collection — online/offline 3. Student
Admi ni stration 4. Internal Exam nation
5. Interactive Teaching and Learning
Envi ronnent 6. Society Logins and
Reports 7. Mbbile Apps — for Attendance
8. Paynent Gateway |ntegration 9. SMS
and Email Integration 10. Payroll and
Leave Establishment 11. Feedback from
students 12. Inward — outward software
13. Bionetric Attendance 14. Biyani
Sof t war e

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9246_Quality.xlsx

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1.1.1. The Institution ensures effective curriculumdelivery through a well-
pl anned and docunented process. Designing of the curriculumof all the
programes and courses has been done to cater holistic education that reflects
institution's vision of academ c excellence, spiritual vitality and socia
rel evance. The curricula conprise acadenm ¢ know edge, fundanental skills,
soci al and ethical values and personality devel opnent. The program out cones,
program speci fi c outconmes and course outcones have been franmed by considering
the local, regional, national and gl obal needs as per the guidelines of Shivaji
Uni versity, Kol hapur. They are ainmed to make aware students with a critical and
i magi native thinking, effective oral and witten conmunication skills and
ability to use ICT also. The programes/courses highlight career scope,
envi ronment al awareness, and rel ated social issues. They instill a scientific
tenper with orientation towards application wherever required. Mreover, they
provide insight to the students for enhancing their enployability. In the
comencenent of acadenic year, college published adnm ssion process for various
programres of Bachel or of Arts, Bachel or of Conmerce, Bachel or of Science,
Bachel or of Conputer Application (B. C. A) and two Bachel or of Vocationa
degree progranmes. Qur college is the only one in Shivaji University which
offers M Sc., M Phil. and Ph. D. programmes in Geol ogy. The adm ssion process
of these programmes is carried out as per the rules and regul ati ons of Shivaji
Uni versity Kol hapur and governnent of Maharashtra. W have adopted online
adm ssion process and the information of sane was conveyed to the students
t hrough coll ege website. Curriculumdelivery systemin the college is mainly
student-centric and begins as per academ c calendar. It conprises schedul e of
various progranmmes, courses and activities for effective inplenentation. It is
conveyed to students through offline as well as online nbde and executed
t hroughout the academ c year. Internal Quality Assurance Cell (I1QAC) nonitors
its effective delivery through the head of the departnents. Moreover, for the
ef fective inplenentation, principal of college has fornmed various comm ttees at
the onset of acadeni c year which remai ned active throughout the year. Library
is the backbone of college and its role in the institute is vital. Its strong
support in the form of books, mmgazi nes, e-journals, newspapers, internet, e-
books, etc. has been taken for curriculumenrichnment. e-Teaching and e-I|earning
have been inplenented to notivate and upgrade teachers and students. Online
tests and assignnments have been provided to the students through nmaster-soft
online software. Seminars, project work and nandatory excursion tours have been
pl anned in the comrencenent of academ c year. Besides the regular university
exam nations, all departments have conducted internal unit tests, online tests,
tutorials and seminars for internal assessnment. Along with the regul ar
prograns, students were encouraged and notivated to conplete some skill based
or career oriented courses which could help themin future for job placenent.
Feedback from students, teachers and alumi were collected online while parents
feedback was collected offline.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA 11/12/ 2019 90 In | mparting
Certificate anchori ng know edge to
Course in i ndustry t he
Comperi ng anchori ng
NA 11/12/ 2019 90 In film | mparting

Certificate i ndustry know edge to




Course in
Fil m Studi es

the film

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Mar at hi 11/ 06/ 2019

BA Hi ndi 11/ 06/ 2019

BA Engl i sh 11/ 06/ 2019

BA Economi cs 11/ 06/ 2019

BA Hi story 11/ 06/ 2019

BA Geogr aphy 11/ 06/ 2019

BA Political Science 11/ 06/ 2019

BA Psychol ogy 11/ 06/ 2019

BA Soci ol ogy 11/ 06/ 2019

BA Logi c 11/ 06/ 2019

BA Soci al Ecol ogy 11/ 06/ 2019

BA Envi ronnent al Sci ence 11/ 06/ 2019

BCom Al'l Subjects 11/ 06/ 2019

BSc Physi cs 11/ 06/ 2019

BSc Chem stry 11/ 06/ 2019

BSc Bot any 11/ 06/ 2019

BSc Zool ogy 11/ 06/ 2019

BSc Geol ogy 11/ 06/ 2019

BSc Mat herat i cs 11/ 06/ 2019

BSc Statistics 11/ 06/ 2019

BSc El ectronics 11/ 06/ 2019

BSc Conmput er Sci ence 11/ 06/ 2019

BSc Envi ronnental Sci ence 11/ 06/ 2019

BCom Envi ronnent al Sci ence 11/ 06/ 2019

VBc CGeol ogy 17/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 40 Ni |

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9246_Program_introduced_1619410892.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Certificate course in 11/ 12/ 2019 12
Personal ity Devel opnent

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Engl i sh 15
BA Soci ol ogy 20
BSc Cheni stry 87
BCA Al'l Subjects 54
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute’s focus is to cater best possible educational environnent for
teaching and learning to the students to show their excellence in acadenic
achi evenents. Feedback of the stakehol ders has key role to achi eve acadenic
excellence and in the up-gradation of the institute. It helps to know
strengt hs, weaknesses, challenges and threats of the institute. W have adopted
online feedback of students, teachers and alumi through goggle formwhile
parent’s feedback was taken offline. Feedback of all the stakehol ders was
col l ected, analyzed and kept on website. Separate questionnaires have been set
for each stakehol ders regarding curriculum The perfornmance was assessed in
terns of percentage. The issues that received | ower percentage were di scussed
in | QAC for the sake of inprovenent. Student’s feedback anal ysis: Various
questions asked regarding curriculuminvol ve subject know edge, gl oba
conpetency of curriculum values to nationality, social awareness, social
justice, personality devel opnment and up-gradation of curriculum Mjority of
the students responded in positive way. The average percentages of the positive
response to the questions were: excellent 43.95 , better 35.71 and good 29.11
percent . Teacher’s feedback anal ysis: Feedback of the teachers about the
curriculumwas taken online. Questions included in the feedback were about
under standi ng of the syllabi to the students, innovativeness in syllabi for
life skills, usefulness in enploynent and entrepreneurships, useful ness in

gl obal competency, usefulness in research and skill devel opnent, addition to
the values of nationality, addition of values of environnment, addition of

val ues to the social justice and up-gradation of syllabi. The overall response
was in favor of existing curriculum The average percentages of the positive
responses to the questions were: excellent 43.75 , better 27.51 and good 14.81



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9246_Value_added_courses_1629266241.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9246_Projects_undertaken_1627890488.xlsx

percent . Alumi feedback analysis: Online feedback of the alumi was taken by
setting a questionnaire regarding curriculum These questions conprise gl oba
conmpet ency, useful ness in post-graduate adm ssion, val ues of soci al

responsi bility, subject know edge and useful ness in adding social justice.

Anal ysis of the responses to these questions was found satisfactory. The
average percentages of the positive responses of the questions were: excellent
39.7 , better 24.94 and good 24.6 percent . Parents feedback anal ysis: Feedback
of the parents was taken offline in which different questions asked about
curriculum and acadenic facilities. They include, practical know edge, quality
of teaching, academ c discipline and related activities, availability of books
inlibrary, library facilities and internet, student counseling and gui dance,
exam nation system placenment, outcone achieved by the ward, adm ssion process,
sports and cultural activities and treatnent in the college. The average
percentages of the positive responses of the questions were: excellent 47.72 ,
better 32.27 and good 18.90 percent

htt p: //gkgcol | ege. com upl oads/ gener al / Feedback_r eport 2019- 20. pdf

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Mar at hi , 984 697 697
English, Hindi,
CGeogr aphy,

Hi story,
Econom cs,
Soci ol ogy

BCom Advanced 984 916 823
Account ancy,
| ndustri al
Managenent ,
Advanced
Costi ng

BSc Physi cs, 1584 1827 1399
Cheni stry,
CGeol ogy,
Zool ogy,
Conput er
Sci ence

BCA Data M ning & 240 214 214
dat a,
War ehousi ng,
Java
Pr ogr ammi ng,
Strategic
Managenent ,
Li nux Operating
System

VSc Geol ogy 28 26 14

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9246_Demand_ratio_1616482792.xlsx

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3133 14 32 Nill 2

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
32 32 6 6 Nill 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has started a parent-teacher scheme in 2012. Now it has been named as Mentor: Mentee
scheme. The student mentoring scheme was strengthened and expanded during 2019-20. All the students who
were admitted to various classes in the college are distributed amongst the 75 teaching staff (Including
Temporary Staff). Every teacher is assigned about 42 students at the beginning of the year. Teacher is asked to
keep all the records of his/her attendance, marks in semester examination and the final results at the end of the
academic year. If student is chronically absent then the concerned teacher will communicate it to his/her parents
and ask about the reasons of his/her absentee. The results of unit tests, open-book tests and other exams are
also conveyed to the parents. After the declaration of first semester result a meeting of parents along with their
son/daughter will be conducted and results other performances of their son/daughter will be discussed in the
meeting in order to improve his/her performance in next examination. Informal parent teacher meetings are
organized in the college and at the doorsteps of the students in order to communicate about the needs and
progress of their wards. It is observed that parents were very happy with this practice.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3147

75 1: 42

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

17

Positions filled during
the current year

Nill

No. of sanctioned |No. of filled positions | Vacant positions

positions
54

32 20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Shri. Khanapur kar Assi st ant Navj yot HOUSA
J. W Pr of essor Publ i cation ,
Kol hapur
2020 Dr. Jadhav R P. Assi st ant Shri
Pr of essor Jagdi shprasad



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9246_ict_tools_1620398356.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9246_e_resource_1620398369.xlsx

Jhabarmal Ti brewal a
Uni versity,
Raj ast han

2020 Dr. M K Assi st ant

Pr of essor

Powar Swami Swar aj ya

Shi kshak Sangh Aani

Swam Vi vekanand
Samaj Vi kas

Sanst ha, Kol hapur.

2019 R M Ph. D
Awar d, Shi vaj i
Uni versity,

Kol hapur

Assi st ant
Pr of essor

Dr . Powar

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCA 717 Vi 09/ 11/ 2020 03/ 12/ 2020

BSc 286 Vi 04/ 11/ 2020 18/ 11/ 2020

BCom 388 Vi 05/ 11/ 2020 24/ 11/ 2020

BA 778 Vi 09/ 11/ 2020 03/ 12/ 2020

VBc 3208 IV 03/ 11/ 2020 15/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has devel oped an effective nechanismfor efficient and
transparent internal evaluation through Exanmination Comrittee. | QAC nonitors
preparation of its academ c cal endar at the beginning of the academ c year and
its effective inplenmentation as well. Internal squad has been forned for
vigilance during the exam nation. To nake the eval uati on process nore
transparent and robust the | QAC suggested the introduction of open day practice
for the establishnent of neeting between the students and the assessing
teacher. After departnental formative tests, the teacher who assesses the test
calls the students on a schedul ed day to hand over the copies of answer books.
The students cone to know the perfornmance and how papers are assessed and marks
are allotted. He gets his doubts clarified on the very day. Besides, the idea
of howto wite ideal answer is made explicit to the students by the concerned
teachers. The assessnent of the theoretical concepts, the nunerical facts,

t heorens and problens in science subjects were done in presence of students and
they were guided accordingly. Cass roomactivities Iike group discussions,

sem nar presentations and question-answer sessions were conducted in all the
departnents. To revise and refresh the conceptual know edge of subject, the
faculty concerned al so conducts informal oral tests and assess the
under standi ng of the students fromtine to tinme. Online assessnents, unit

tests, md-termtests,
proj ect work,

surprise tests,
and sem nars are all

open book tests, hone assignnents,
conducted on a daily basis at the coll ege.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9246_Honours_recieved_1620750201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9246_Evaluation_1617162725.xlsx

Col | ege has prepared Academ c Cal endar for the snooth conduct of all the
activities related to Exam nations, Society and cel ebrations of anniversaries
of various |eaders freedomfighters and is kept on college website for the
information. College is conducting class tests, hone assignnments, open book
tests, online tests and seminars as a part of Continuous Internal Evaluation
(CIE) as per tinme table included in academ ¢ cal endar. The col |l ege has
transparent, time bound and effective nechanismto deal with exam nation
rel ated grievances. Internal exam nation commttee itself |ooks after the
conplaints or grievances related to fornative tests and other interna
exam nation. Exam nation conmittees and departnents inform students about ClE.
The percentage of final exami nation results for all classes is neasured,
reported, and forwarded to the | QAC and the Col | ege Devel opnent Committee for
review. This comittee sends out renminders to all divisions, instructing them
to perform workshops, home assignnments, unit exans, online tests, and tutorials
according to the academ c cal endar. The record is nmaintai ned by each
departnent. Exam form subni ssion dates are comuni cated to students, and forns
are returned to the university within the specified tinme frane. Every senester,
according to the university tinetable, an internal assessnent is perforned.
Marks are submitted online to the university. CIE, university interna
assessnent, and university evaluations are all communicated to students through
noti ces posted on notice boards. Every senester, practical and theory exans are
hel d in accordance with the university schedul e.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gkgcol | ege. conf pages/ Progr an?20Qut cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2308 VSc Geol ogy 4 4 100
717 BCA Dat a 62 62 100
M ning &
dat a,
War ehousi ng,
Java
Pr ogr ammi ng,
Strategic
Managenent ,
Li nux
Operating
System
286 BSc Physi cs, 420 416 99. 00
Chemi stry,
Ceol ogy,
Zool ogy,
Conput er
Sci ence
388 BCom Advanced 191 184 96. 34
Account ancy,
I ndustri al



http://gkgcollege.com/pages/Program%20Outcomes

Managenent ,
Advanced
Costi ng

778 BA

Mar at hi ,
Engli sh,
H ndi ,
CGeogr aphy,
Hi story,
Econom cs,
Soci ol ogy

153

149 97. 38

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gkgcol | ege. coml upl oads/ naac/ SSS¥%202019%20- %2020. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 NA 0 0
Proj ects
M nor 0 NA 0 0
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Destruction

Patent Rights CGeol ogy 31/ 08/ 2019
Preparati on of Organic Dept. of Chemistry | QAC 01/ 12/ 2019
Soaps
Career in Gardening B. Voc 14/ 01/ 2020
Centralized canpus | QAC 17/ 01/ 2020
Managenent System NAAC
Aut omati on System
Statistical Tools Wth Dept. of Statistics 15/ 02/ 2020
Excel
Bi odi versity sustai nabl e Dept. of Botany 17/ 02/ 2020
devel opnent
Social Wirk : Direction Dept. of NSS 22/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Avi shkar Suhas

Sci ence

28/ 12/ 2019

St udent



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9246_Pass_percentage_1616483531.xlsx
http://gkgcollege.com/uploads/naac/SSS%202019%20-%2020.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9246_Research_Fund_1616481248.xlsx

Competition G Bi dkar Assosi at ati on,
2019 Prajwal R Bhor | Gopal Krishna
Har shad R Gokhal e
Mal vekar Col | ege,
Ruturaj D. Kol hapur
Patil Anagha A
Pati |l Shivani
A. Gai kwad
Savita R
Vit hanna Gauri
A. Choudhari
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 G KG Dept. O Denonstrat 01/ 12/ 2019
Col | ege Chemi stry, Preparati on |ion Hands on
I ncubati on GKG Col l ege | of Organic Trai ni ng
Centre Soaps
2 G KG Dept. O Career in Practi cal 14/ 01/ 2020
Col | ege Bot any and Gar deni ng know edge
| ncubation |B. Voc., KG Car eer
Centre Col | ege Gui dance
3 G KG | QAC, CKG Organi zed 17/ 01/ 2020
Col | ege Col | ege Centralized Wor kshop
I ncubati on canpus
Centre Managenent
Syst em NAAC
Aut ormat i on
System
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
01 01 02
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded

Mar at hi

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Geol ogy 1 00
I nt ernati onal Geol ogy 4 2.58
I nt ernati onal Hi ndi 3 4. 17
I nt ernati onal Mar at hi 4 6.31
I nt ernati onal Engl i sh 1 6. 29
I nt ernati onal Political Science 1 0



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9246_Awards_won_1620714340.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9246_Incubation_centres_1633072488.xlsx

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Statistics 2
Chemi stry 1

Ceol ogy 1
Statistics 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

SUK

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Li near J. V. Khan 2019 2 CGopal Ni |l
aspects of apur kar Pr oceedi ng Kri shna
basin norp of Gokhal e
honetry of Nat i onal Col | ege,
Kodol i fl uv Conf erence Kol hapur
ial tracts on Ceo- Env
of Panhal a i ronnent al
Tahsi | | ssues and
Sust ai nabl
e Devel opm
ent,
Or gani zed
by Dept of
Geogr aphy,
SUK
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Li near J. V. Khan 2019 3 2 Gopal
aspects of apur kar Pr oceedi ng Kri shna
basin norp of Gokhal e
honetry of Nat i onal Col | ege,
Kodol i fl uv Conf erence Kol hapur
ial tracts on Geo- Env
of Panhal a i ronnent al
Tahsi | | ssues and
Sust ai nabl
e Devel opm
ent,
Organi zed
by Dept of
Geogr aphy,



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9246_journals_notified_on_UGC_1616481657.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9246_Books_and_Chapters_1620088600.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9246_Bibliometrics_1620088835.xlsx

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 10 3 8
nar s/ Wor kshops
Present ed 2 3 Nill Nill
papers
Resour ce Nill Nill Nill Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Canpai gn of NSS, NCC and KMC 5 158
Cl eanl i ness
Cl eani ng Canpai gn NSS and KMC 3 115
Sel f Def ence Yuvati Prerana 5 55
Manch
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Swachhat a Abhi yan 01 Associ ati on of 348
Architects
Engi neers, Kol hapur
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS, NCC KMC Cl eanl i ness 5 158
Canpai gn At
Hut at ma Gar den
Green India NCC 2 52
pl antati on
Shenda Par k
Agricul tural
col | ege Canpus
Gender |ssue Dept. of Wrld 3 115
Econonmi cs NSS | Popul ati on Day

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/9246_Index_1620089007.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9246_Faculty_participation_1629882625.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9246_Extension_1629182838.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9246_Awards_for_extension_1620714676.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9246_Students_in_extension_1629183124.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange 66 0 1
Facul ty Exchange 08 0 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Academ ¢ MOU For Dept. of 06/ 01/ 2019 31/ 12/ 2020 02
Exchange And | Student And Chemi stry,
Cooper ati on Teacher Shri .
Exchange Shahaj i
Chhtrapati M
ahavi dyal aya
, Kol hapur.
Academ c MOU For Dept. of 21/ 08/ 2019 20/ 08/ 2020 11
Exchange And | St udent And Engl i sh,
Cooperation Teacher Shri .
Exchange V. Y. Col | ege,
Pet h-
Vadgaon.
Academ c MOU For Dept. of 20/ 12/ 2019 19/ 12/ 2020 12
Exchange And | Student And Soci ol ogy,
Cooper ati on Teacher KMC Col | ege,
Exchange Kol hapur .
Acadeni c MOU For Depart nent 03/ 01/ 2019 02/ 01/ 2020 31
Exchange And | Student And O Zool ogy
Cooperation Teacher Vi vekanand
Exchange Col | ege
Kol hapur
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Zool ogy Vi vekanand
Col | ege Kol hapur

Exchange for
Shari ng Know edge

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Depart ment O 03/ 01/ 2019 Facul ty Student 31

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9246_Collab_activities_1620714774.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9246_Linkages_1620714789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9246_MoU_1620715095.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

35.75

36. 02

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Cl ass roons Exi sting
Canpus Area Exi sting
Vi deo Centre Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Purna Library Partially 2.0 2012
Managenent Sof tware
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 35912 1477387 955 80250 36867 1557637
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Ni |l
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 76 2 1 1 0 13 50 0
g
Added 0 0 0 0 0 0 0 0
Tot al 76 2 1 1 0 13 50 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9246_augmentation_details_1627890753.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9246_Library_1630136185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9246_e-content_by_teachers_1616059936.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Col | ege Website

http://gkgcol |l ege. coml pages/ ECont ent s

Yout ube
ht t ps: // www. yvout ube. conf channel / UCx6zBm
zl i xuW.KXp x204bQ
Yout ube
ht t ps: //wwv. yout ube. com channel / UCGVUc5
Bf 50764t i 0Z6MyhOw
Yout ube
ht t ps: //wwv. yout ube. com channel / UCG DNS
FyakkU3nSvQrFBI90A
Yout ube

ht t ps: //wwv. yout ube. com channel / UC t S6G
XYwplLj haUvewniN- 1A

Googl e C assroom

https://cl assroom googl e. com ¢/ NDQz NDCQR
NDE1OTha?cj c=hdbl 7pp

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

38. 13

37.41

35.75 36. 02

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

library,
Conmi ttee,

Conmmi tt ee,
Cul t ur al

library,
di sposal
attendants.
wor ki ng day. M nor

of equi pnent

peri od,

conmput ers and ot her
comrittees to | ook after such tasks include,
Bui | di ng and Purchase Committ ee,
Cl assroom Cl eanl i ness Commi tt ee,
Presentati on Committee,
Li brary committee | ooks after snmooth and effective functioning of
advices library staff and nmanagenent for
mai nt enance of conputers,
software are nmi ntai ned usi ng Annual
library conm ttee takes decisions about purchase of
of ol d newspapers,
Online access to e-books and e-journals are provided through N-1ist and
Laboratories are maintained through |aboratory
equi pnrents and apparatus is done on every

Conmi t t ee,

| NFLI BNET. Laboratories: -
Cl eani ng of utensils,
repai rs of equi pnent done by supportive staff.

E-learning Digital

i s done through external
equi pnrents are nmai ntai ned through onsite warranty. After
equi prents are nmai ntai ned through AMC contracts using vendors or third

reposi tory machi ne and barcode scanner etc.

library fees,

Col | ege has established system and procedures to naintain |aboratories,
support facilities in the college.

Var i ous

Li brary Conmittee, Gynkhana
UGC Utilization Conmittee, UGC NRC
Canpus Beautification Conmittee,
etc. Library: -
library. It
journals, indexing,
In the
Mai nt enance Contract (AMC). The
reference and text books,
wite off old books etc.

pur chasi ng books,

| ate fees,

Maj or repairs
agenci es as and when required. Mjor
compl etion of warranty



http://gkgcollege.com/pages/EContents
https://www.youtube.com/channel/UCx6zBmzlixuWLKXp_x204bQ
https://www.youtube.com/channel/UCx6zBmzlixuWLKXp_x204bQ
https://www.youtube.com/channel/UCGMuc5Bf50Z64ti0Z6MqhOw
https://www.youtube.com/channel/UCGMuc5Bf50Z64ti0Z6MqhOw
https://www.youtube.com/channel/UCGtDNSFyakkU3nSvQTFB90A
https://www.youtube.com/channel/UCGtDNSFyakkU3nSvQTFB90A
https://www.youtube.com/channel/UCltS6GXYwpLjhaUWewmN-1A
https://www.youtube.com/channel/UCltS6GXYwpLjhaUWewmN-1A
https://classroom.google.com/c/NDQzNDQ2NDE1OTha?cjc=hdbl7pp
https://classroom.google.com/c/NDQzNDQ2NDE1OTha?cjc=hdbl7pp

AMC. Cl assroons: -

Commi ttee whi ch
prepares tine table,
wor k every day, vis
Garden of the colleg
consists of faculty

| adi es roomis done
consi sting of fenal

sports equi pnent s
staff and students.

mai ntained in the |
Ladi es room rul es,
common rules |ike

ot her supportive e
system electric b
CCTV canmeras and n

al so nai nt ai

parties based on necessity. Conputers: - Conputers in Conputer Science
Departnment and Admi nistrative Ofice as well as library are maintained through

Sem nar Halls: C assroons, sem nar halls and canpus are

mai nt ai ned by non-teaching staff. It is observed by Canpus Mai nt enance

consists of five faculty nmenbers. Mintenance Comittee

al |l ocates duties to non-teaching staffs and nonitors their
its whol e canmpus and advi ces on various aspects. Garden: -

e i s maintained through Garden Conservation Conmittee which
menbers as well as adnministrative staffs. The institute is

appreci ated for beautiful and well maintained eco-friendly garden by Governnent
of Maharashtra bestow ng Vanashree award. Ladi es Room - The nmai ntenance of

regul arly under the supervision of |adies roomcommittee,
e faculty nenbers. Committee nenbers every day visits and

checks | adi es common room and gives report to the principal. Ladies room has

uch as wal ker, trade-m ||, steppers and cycles for fenuale
These equi pment are mmi ntai ned t hrough external vendors.

For the better maintenance of the ladies’ room signs and | abels stickers are

adi es room whi ch rem nds users to keep | adi es room cl ean.
cleaning signs and | abels are useful to rem nd girls about
hand washi ng and proper use of dustbins. O her Supportive

Equi pnent: - Different vendors, selected after thorough evaluation, maintain

qui pnent’s |ike electric generator (for Backup), intercom
atteries etc. They are maintained on a regular basis. The
ecessary software and hardware are nmi ntained through the

vendor Samarth Conputer Agencies, Kol hapur. They are in warranty period. W-Fi

ned through the vendor Trinmurti Infotech Agencies.

http://gkgcollege.com/uploads/infrastructure/4.4.2.pdf

CRITERION V — STUDEN

T SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student A d Fund 90 123470
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Gover nnent 398 3351248
Schol arshi p
b) I nternati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 20/ 07/ 2019 2899 Al'l Teaching
staf f
Per sonal 15/ 07/ 2019 726 Al'l Departnments
Counsel i ng
Skill Devel opnent 15/ 07/ 2019 3825 Yen Sakal
Pr ogr anmme
Renedi al Coachi ng 20/ 07/ 2019 599 Al'l Departnents



http://gkgcollege.com/uploads/infrastructure/4.4.2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9246_Scholarships_1621229612.xls

Language Lab 20/ 06/ 2019 120 Engl i sh
Depart nent
Yoga, Meditation 21/ 06/ 2019 360 Sports Depart nment
Physi cal - Ment al
Fi t ness

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2019 74 1358 1 91
Conpetitive
exam
Gui dance
Centre
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| nf osys Ba 908 80 i Sec 11 11
ngal ore, 10-0 Servi ces
1-2020. Pvt. Ltd.
607 - 608
Rel i abl e
Busi ness
Center,
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 16 B.C A Managenent Shi vaj i MC. A
Uni versity
2019 120 B. Sc. Sci ence Shivaji Un M Sc

iversityShiv
aj i



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9246_Development_Schemes_1621227826.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9246_Guidance_1621230041.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9246_Placement_1621230464.xls

Uni versity

2019 52 B. Com Commer ce Shi vaj i M Com
Uni versity
2019 56 B. A Arts Shi vaj i M A

Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural activities I nstitution 2760
Sports activities Institution 1970
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2019 First | nt er nat 1 Ni Tl NI L Vat kar
Pl ace i onal Raj Mal har

2019 Third I nt er nat 1 Nl NI L Vat kar
Pl ace i onal Raj mal har

Mahesh

2019 Third I nt er nat 1 Nl NI L Vat kar
Prize i onal Raj mal har

Mahesh
2020 Bronze Nat i onal 1 Nl NI L Nai k Har
Medal shavar dhan

Jaysi ng

2020 Bronze Nat i onal 1 Ni Il NI L Nai k
nedal Raj var dhan

Jaysi ng

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution has a well functional student council which takes care for
augnent ati on of various infrastructural, acadenic and administrative activities
for student benefit and wel fare. The student council along with the college
adm ni stration has actively solved nmany problens of the student’s |ike
adm ssion, availability of resources etc. Traditional day was organized in the
institution by the student council and the coll ege managenent in which various
cultural activities were organi zed and the students were selected to represent



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9246_Progression_1621230565.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9246_Qualifying_1621230839.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9246_Activities_Organised_1621230912.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9246_awards_in_activities_1621233475.xls

the college at university level. The student’s council took initiative and have
been successfully running the science association of the institution. The
council actively participated in organizing and conducting social prograns |ike
tree plantation, cleaning of college prem ses, Swach Bharat Abhiyan, bl ood
donati on canp, nedical canps, canpus drive etc. In the blood donation canp
organi zed by student’s council, staff and students donated bl ood for which they
were given certificate. Sm. Sushiladevi M Desai Yuvati Sachetana Foundati on
has al so successfully conducted sem nars and workshops for girl’'s safety, wonen
hel pl i ne and eve teasing for safety of the college girls. The student counci
al so organi ze annual sports in which many team and i ndi vi dual events were
conducted and the wi nners were given nenentos. In the annual function conducted
by the student council, schol arships, awards for academ c and sports, NCC and
NSS, bl ood donations were given away. Various cultural activities perforned by
the students of the college along with nusicians and nusic systemwere result
of initiative by student’s council. Thus, the college student’s council have
shown an active participation along with the college nmanagenent for enhancing
the name and fanme of the institution. Students have active representation on
class conmttees. Al progranms have class committees for each course that
conpri ses of student menbers representing nmeritorious as well as weak students,
along with faculty nenbers nom nated by the head of the departnent, other than
the course teacher. The conmittees provide feedback on all aspects of the
program and respective course. Conmittee neetings were held regularly, at |east
twice in each senester. Cultural and Sports Comm ttees students have strong
representations in all cultural and sports commttees and help in organization
and managenent of events. The students organi ze extracurricular events and
conmpetitions throughout the year through Cultural Committee, Sports Committee
and C eanliness Comrittee. Students organi ze special events, and cel ebrate the
Nati onal Teachers Day, on Sept. 5, the traditional day in first week of
January, annual day, the Inter-University Drana Festivals, wall paper display,
intra-faculty and inter-faculty sports conpetitions, Founder’s Day cel ebrations
and ot her national celebrations that include, |Independence Day, Republic Day,
Sci ence Day and various NSS and social service activities. Student
representation in acadenmi c and admini strative bodies and comm ttees of the
institute are as follows, 1. Students Council 2. Anti-Ragging Cormttee 3.
Sports Committee 4. NSS Committee 5. Alumi Association 6. Internal Conpl aint
Committee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

It is a matter of pride for the institution that our forner students are
occupyi ng very key positions in different walks of life. The institution has
al ways been in the constant touch with the fornmer students and they have been
pl aying a very crucial role for the progress and devel opnment of the
institution. As per the guide Iines, institution has formed al umi associ ation
in the year 2005 . It has been regi stered on 3/3/2013and the registration
nunber is F 25529 KOP . Since the establishnment of the alumi association,
regul ar neetings were organi zed in which alummi involve enthusiastically.
Various aspects of quality, assurance sustenance enhancenent were di scussed
during these neetings and necessary neasures were taken in the interest of
qualitative growh of the institution. Wile rejuvenating the nenories of the
coll ege, a network of old students was achieved. Today, it is the backbone of
the institution. The institution rests on the rich history of the students
success and glory. The association organizes regular neets and interacts with
the managenent. It is the flag bearer of the devel opnents in the institution.
Al ummi provi de student support in various aspects by organizing | ectures on
personality devel opment, career opportunities, guidance for conpetitive




exam nations, environnental awareness etc. Over the years it has been hel ping
in holding interactive sessions to notivate students regarding soci al

adj ustnents too. The alumi also help the institution by influencing industries
and ot her agencies in getting placenents fests for the students. The al umi has
expanded and strengthened it with new enrol nents. The institution has a socia
net wor ki ng page and a separate link on website where they can register and
connect to share their ideas. bjectives: 1. To pronote and provide for
education, educational scholarships and nedical relief useful to poor and the
needy students. 2. To pronbte sports education, culture know edge by arranging
sem nars. 3. To make the students career oriented and attain internationa
standard. 4. To arrange seminars and to organi ze activities for healthy
environment. 5. To cultivate and foster friendly and cordial relations between
the past students and the past and present enploy of the institute. 6. To hold
meet i ngs, social gatherings and conventions of the past and present students
and teachers. 7. To establish and maintain “Ex-GKG ans” home on the canpus of
the institute. 8. To enroll ordinary nenbers and |ife-nenbers of the

associ ation. 9. To canvass for obtaining donations, books, periodicals,
property and expend the noney to achieve ainms and objectives of the

associ ation. 10. To do such other things as nmay be decided by the General Body
or the Executive Conmittee fromtinme of tine in furtherance of the ains and
obj ectives of the association. Alumi Benefits for Students: 1. Personality
devel opnent program 2. Career counseling 3. Industry-institute interaction 4.
Mentoring 5. Placenent assistance 6. Sponsorships 7. Project assistance for
final year students 8. Arranging sem nar for students

5.4.2 — No. of enrolled Alumni:

602

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is seen as a neans of inproving quality of educati onal
services. Governing body, managenent, principal, |QAC nenbers, staff, student
representatives, stakeholders, alumi and various conmmttees are jointly
enpowered to propose, design, fornulate and execute their plans within the
frame work of governance. The Academic Committee, Adnministrative Staff,
I.QAC., NCC, NS S, Nature Cub all are working together for the snooth
runni ng and over all functioning of the college. The institution has a

mechani sm for del egating authority and providi ng operational autonony to al
the various functionaries to work towards decentralized governance system The
decentralizati on has been adm nistered and practiced in college in execution of
various activities. Decentralization and participative nmanagenent exist in the
institution that encourages transparency and contribution for overal
development. 1.Q A C. constituted as per NAAC guidelines, it includes
representatives of parents, teaching, non-teaching staff and from society. The
committees are forned as per the constitutional guidelines of UGC and Shivaji
Uni versity, Kol hapur. The conmittee heads are responsible to submt reports to
the principal and nmanagenent fromtine to tinme. The departnents are headed by
coordi nators, HODs and senior staff nenbers who conduct curricular and co-




curricular activities as per the departnmental and academ c cal endar. Staff
council conmttees play a significant role in snooth functioning of the
coll ege. These are | ed and nanaged by committee conveners, appointed in the
staff council for a year. Committees |ike purchase, tinetable, devel opnent,
library etc. take inmportant curricular and co-curricul ar deci sions. One case
study to highlight same is shared below Introduction of B. Voc. Courses in the
institute: The I QAC of the college initiated the idea of starting B. Voc.
courses supported by UGC during its neeting held on 6th January, 2019. In | QAC,
after brainstorm ng discussion was with respect to course subjects, franeworks,
syl | abus and expected expenditure were chal ked out. These details are then
comuni cated to the principal. After getting his views and inputs final
proposal is prepared and shared with col |l ege devel opnment committee and counci
of Shi kshan Prasarak Mandal (SPM . The council of SPM approves the proposal
including financial matters and final requirenents of the courses. B. Voc.
degree courses for Nursing and Hospital Managenent, Nutrition and Dietetics,
Diploma in Catering and Hospitality Managenent and Medical Laboratory
Technol ogy were finalized. A proposal using prescribed format of UGC was
prepared by the college UG commttee and submtted to UGC through Shivaji
University on 5th July, 2019. UGC approved proposal of the institute for al
the four courses and communi cated through letter dated 26th July 2019. Then the
col | ege appoi nted coordinators for those courses. Necessary teaching and non-
teaching staffs was appointed to run those courses. Thus, this decision making
of starting B. Voc. courses has been done through various levels in the college
and exhibit decentralization and participative nanagenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur institute pronotes the faculty
menbers to becone a nmenber /chairman of
concern Board of Studies (BOS) at
Shivaji University, Kol hapur,
Presently, Dr. A N Basugade of
Statistics dept. and M. J. V.
Khanapur kar of Ceol ogy dept. are
nenbers of respective BOS of SUK
wherein they are involved in Curriculum
Devel opnent. Ot hers participate as
Menbers in Syllabus review comm ttees
in subjects concerned. The institute
encourages the faculties to participate
in and organi ze syl | abus refornmation
nmeet i ngs and wor kshops on syl | abus
di scussi on.

Teachi ng and Learni ng Teaching: Faculty menbers are
encouraged to update their know edge by
participating and sharing their views
in conferences, workshops, orientation
and refresher courses. Faculties nmake
use of ICT in their classroomteaching.
In 2019- 20, Lectures were held through
power point presentation (PPT).
Learni ng: Sem nars, group discussion of




students on the topics in their
curriculum are organi zed. Study tours
for students are organi zed. The
projects on various subjects are given
to MSc., B.C.A and B.Sc. conputer
sci ence students. W have arranged
tests and nake its analysis, provided
training to weaker students. Quiz
conpetition are organi zed through
Shivaji University.

Exam nati on and Eval uati on

The col l ege has effective mechani sm
in place to ensure transparency in
exam nation and eval uati on process.
Exam nation: 1. Under Exam nation
Committee there are two subconmttees.
Sub-conmittee A: This comittee | ooks
after the conduct of exam nations of
First Year of the Degree Courses that
are conducted by coll ege. Sub-conmittee
B: Looks after the conduct of
exam nati ons of Second and Third Year
students of the Degree Courses that are
conducted by the university. Evaluation
of answer books of these exam nations
is done at Central Assessnent Program
(CAP) centers, wherein our teachers
eval uat e papers as per guidelines of
the Director, Board of Exam nations and
Eval uation, Shivaji University,

Kol hapur. 2. Supervision Chart and
Internal Vigilance Squad are fornmed for
snoot h wor ki ng of exami nati ons.

Eval uation: 1. First year
BA/ B. Com / B. Sc. Exam answers sheets are
eval uated / assessed in the college by
arrangi ng Central Assessnment Program
Eval uation is conpleted by the faculty
as per guidelines by sub-conmttee for
First year, at the college itself under
the guideline of the Director, Board of
Exam nati ons and Eval uation, Shivaji
uni versity Kol hapur. 2. O her
examni nati on papers are sent to the
respective CAP Centers, fornmed by the
University. If any students want to get
reassessed / Re-eval uated his answer
paper, exam nation conm ttee provides
this facility by charging stipul ated
fees. Provision to provide photocopies
of answer books on demand from
students. 3. Internal assessnent
t hrough open book test, class test,
orals and sem nars etc.

Research and Devel oprent

1. Duty leave for participating in
/ conducti ng conferences, sem nars,
wor kshops etc. are given to staff. 2.
Resear ch papers have been published in




various national and internationa
journals in the year 2019-2020. Also 11
papers presented in various national
and international conferences and
wor kshops. 3. As per guidelines of UGC
and Shivaji university Faculty
| mprovenent Program (FIP) facility is
provided to teaching staff. o The
managenent provi des every kind of help
to the students participating in
research oriented activities like
Avi shkar festivals organi zed at
district, university and state level. o
The students are encouraged to
participate in paper/ poster
presentations and to conplete their
projects and dissertations.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Li brary: The Infrastructure
facilities are good enough. Reference
books, Text books, journals, e-books
and e-journals are purchased as per the
suggestions of the faculties. Use of
ICT in teaching is encouraged during

regul ar cl ass-lectures. One high
performance xerox machine is avail abl e.
CCTV facility is provided in the
coll ege prem ses. SRPD facility is
provided in the coll ege. W have
conti nuous, uninterrupted supply of
internet with W-Fi connection in the
campus. Sci ence, BCA and geography
departnents are provided with required
instrunents |ike LCD projectors and
conputers etc

Human Resource Managenent

Conferences / workshops / sem nars
are arranged for the devel opment of
wor k cul ture anong students, faculty
and adnministrative staff. The details
of conferences / workshops organi zed in
2019-20 are as follows. Departnent of
statistics, Botany, Conmerce organi zed

one day workshop under Lead Coll ege

schenme of Shivaji University. Eight
faculty menbers were encouraged to take
part in orientation / refresher courses
organi zed by UGC. Qur Human Resource
policy is teacher/staff oriented. Staff
training was provided to inprove the

quality in teaching. For excess
teaching work | oad, faculties were

recrui ted on ad-hoc basis.

Industry Interaction / Collaboration

Regardi ng the placenent of students,
Infosys India, 1CICl- for the post of
of fice associ ate, Jal gaon Peopl e Co-
operative Bank and Galigar visited. A
| ecture series of M. Ravindra Khaire
on Interview Skills was organi zed. to




enhance enpl oyability. Organizing
industrial visits and inviting resource
persons fromindustries. Various visits
were organi zed by different departments
for exanpl e CGeol ogy departnent arranged
field visit. Industry experts are
frequently invited under various
associ ations by the institution.

Adm ssion of Students

The col |l ege website and prospectus
contain information about the
institution and the progranmes/ courses
offered. Al information related to the
adm ssion processes is made avail abl e
to the public through the Hel p Desk and
adm ssion comm ttee. Admi ssions to UG
courses were nade on nerit basis as per
gui delines of the Shivaji University.
Adm ssi on and Counseling Conmttees for
various streans were forned to nake
aware students in selection of subjects
and in filling in their adm ssion
forns. Appropriate facilities were
provi ded by adm nistrative office of
the coll ege for subm ssion of
application forns and fees. Adm ssion
process for PG in Geology has been done
by the Shivaji university.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col | ege nmanagenent systent
Mast er sof tware 1456 A Opp. Pandav
pol yt echni ¢ New Nandanvan Nagpur
440009, 0712-2710900, 2710909

Adm ni stration

Col | ege managenent system
Mast er sof tware 1456 A Opp. Pandav
pol yt echni ¢ New Nandanvan Nagpur
440009, 0712-2710900, 27109009.

Fi nance and Accounts

Col | ege managenent system
Mast er sof tware 1456 A Opp. Pandav
pol yt echni ¢ New Nandanvan Nagpur
440009, 0712-2710900, 2710909

St udent Admi ssi on and Support

Col | ege managenent system
Mast er sof tware 1456 A Opp. Pandav
pol yt echni ¢ New Nandanvan Nagpur
440009, 0712-2710900, 2710909

Exam nati on

Col | ege nmanagenent systent
Mast er sof tware 1456 A Opp. Pandav
pol yt echni ¢ New Nandanvan Nagpur
440009, 0712-2710900, 2710909

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended
for which financial

support provided

professional body for
which membership

fee is provided

2019

Ni |

NA

NA

Nill

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Teacher Ni | 34 Nill
traini ng 17/01/ 2020 |17/ 01/ 2020
pr ogr anme
| QAC- ERP
Mast er sof t

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers From Date

who attended

To date

Duration

UGC Sponsor ed
HRDC,

Uni versity of
Hyder abad- STC
on Di saster
Managenent

1 11/11/ 2019

16/ 11/ 2019

06

FDP, PMVIWMNMIT
in - Interdisci
plinary
Resear ch
Met hodol ogy
Wor kshop on
BFSI Sect or

2 20/ 02/ 2020

04/ 03/ 2020

14

UGC -
Sponsored RC in
Soci al Sci ences

1 20/ 02/ 2020

04/ 03/ 2020

14

UGC -
Sponsored RC
234 in -
Leader shi p and
Per f or mance
Managenent in
Hi gher
Educat i on

2 16/ 03/ 2020

28/ 03/ 2020

13

Swayam ARPI T
Online

1 01/ 10/ 2019

16/ 02/ 2020

21
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Ref r esher
Course in
Chemi stry for
Hi gher
Educati on

Govt. of 1
India Mnistry
of HRD
Uni versity of
Del hi FDP
programre on
Managi ng Onli ne
Cl asses and Co-
creating
Moocs: 2.0

18/ 05/ 2020

03/ 06/ 2020

17

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill 1

1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

o Goup
i nsurance. Rs. 2,01, 785/- o
Loan facility to
enpl oyees through their
co-operative credit
society. Society
encour ages savi ng and
gives | oan to needy
enpl oyees. Soci ety has
gi ven Rs. 74,50, 000/ - as
| oan to seventeen
teaching staff nmenbers in
2019-20. o Health check

up canp.

o Group insurance.
Rs. 2,92,714/- o Loan
facility to enpl oyees
t hrough their co-
operative credit society.
Soci ety encourages savi ng
and gives |loan to needy
enpl oyees. Soci ety has
gi ven Rs. 44, 25, 000, /-as
loan to twel ve Non-
teaching staff nmenbers in
2019-20. o Health check
up canp. o Dipawali gift
and Uni forms.

0 Apart from various
schol arshi ps provi ded by
CGover nment, financia
assistance is provided to
needy students through
Student Aid Fund. o
Col | ege Managenent
provi des Speci al
assi stance |ike ‘waving
off all fees’ is provided
to Blind and handi capped
students. o Sportsperson-
students are especially
encouraged to participate
in State and Nationa
Level contests hy
provi di ng financi al
assi stance. G oup
i nsurance o Conpetitive
Exam and career gui dance
centers provide training
for students to enhance
their enployability.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

neeti ng whereupon it

Internal Audit: The internal audit is carried out by the auditor every
financial year. The office superintendent exercises internal checks of
accounts, which are verified and confirnmed by the principal. The budget

statenment and accounts (Income and Expenditure Statenent) are presented in CDC

i s discussed and approved. Ms. D. Y. Bhunkar and conpany,
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Jay- Dhaval Buil ding, Laxm puri, Kol hapur is our internal auditor. In 2019-20,
the internal audit is carried out on 30/09/2020. External Audit: The external
audit of accounts of the college is done by the Auditor of Joint Director
(Hi gher Education) Kol hapur Regi on, Kol hapur and the Senior Auditor of the
Gover nnent of Maharashtra which is the funding authority. The last audit was
done during 13/12/2017 to 16/12/ 2017 by the senior auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes Pri nci pal ,
Dr. Dewool kar
V. A and Shri.
Rane D. B.
Adm nistrative No NA Yes Princi pal ,
Dr. Dewool kar
V. A and Shri.
Rane D. B.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. W organi ze Parent-Teacher neet along with the students. Faculty nenbers
di scuss academ c performance of the students with their parents. This activity
is well appreciated by the parents. In 2019-20, we organi zed this neeting on
5/ 12/ 2019, for which 34 faculty nmenbers, 105 parents and 304 students were
partici pat ed.

6.5.3 — Development programmes for support staff (at least three)

Institute depute staff to other colleges for attendi ng workshops on different
subj ects such as SRPD nechanism etc. Placenent Canp is organi zed through Joint
director’s office for non teaching staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The col |l ege has inplenmented various quality enhancenment initiatives in
di fferent dormains. Sone of the increnental inprovenents nade related to the
academ c and adm nistrative domains are: 1. Inplenmentation of e-governance and
ICT. 2. Introduction of different value based / COC courses 3. Regular | QAC and
departnental neetings to take review. 4. Finalization of inprovenent strategies
in IQAC. 5. Curriculumdesigning of various courses by faculties 6. Library is
partially conmputerized and enriched with textbooks, reference books and
periodicals. 7. Initiation of decentralization practices. 8. Four proposals of
skill based B. Voc. courses have been prepared and send to UGC for approval.
Al so, three short termcertificate courses have been started. 9. Enhanced the
use of ICT in teaching-Ilearning process 10 Encouraged students participation in
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soci al ,

of

app.

cul tural,

12.

and sports activities.
has becane indi spensabl e part of education system Keeping it
| CT has been enphasized in the institute.
use ICT in their studies.
and PPTs.

11.

In the changi ng scenari o,

The notes were distributed through what’'s apps as wel |

Facul ti es have been encouraged for

facul ti es have received Ph. D. degree.

the ICT

into mnd the use
Students were al so notivated to
The students were provided with e-contents,

e- books
as tel egram

research work, where three

6.5.5 — Internal Quality Assurance System Details

Conpetitive
exam
gui dance
| ecture

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 NSS 25/ 07/ 2019 25/ 12/ 2020 26/ 12/ 2020 65
Swacht a
nmohimin
presence of
KMC
Conmi ssi oner
2020 25/ 07/ 2019 18/ 01/ 2020 18/ 01/ 2020 74

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Cuest
Lectures on
Sel f Defence by
Dr. Rupa Shaha

03/ 08/ 2019

03/ 08/ 2019

60 Nill

Post er
Conmpetition
(Beti Bachao
Beti Padhao)

28/ 12/ 2019

28/ 12/ 2019

18 10

Birth
anni versary of
Krantijyoti
Savitri bai
Phul e

03/ 01/ 2020

03/ 01/ 2020

40 Ni |l

Panel
Di scussi on

06/ 01/ 2020

06/ 01/ 2020

28 25
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(Womren
Enpower nent )

Beauty
Conpetition of
M ss Gokhal e

08/ 01/ 2020

08/ 01/ 2020

235

Nill

Birth
Anni ver sary of
Raj mata Jijau

12/ 01/ 2020

12/ 01/ 2020

22

20

Di scussi on of
heal th i ssues
of coll ege,
students

27/ 01/ 2020

27/ 01/ 2020

26

12

Lectures on'
Educati on and
VWonen
Enpower nent' by
Dr. R B. Pawar

05/ 03/ 2020

05/ 03/ 2020

28

16

Street Pl ay
on the occasion
of Wrld's
Wnen Day

06/ 03/ 2020

06/ 03/ 2020

19

Ni |l

Partici pat ed
Rally on All
Wnen Power

07/ 03/ 2020

07/ 03/ 2020

10

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tot al

[ighting requirenents — 9576, percentage |ighting through LED bul bs-
60. 53, percentage Lighting through other sources -

39. 47

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 13
Provision for |ift No Nl
Ranp/ Rai | s Yes 13
Braille No Ni |l
Software/facilities
Rest Roons Yes 13
Scri bes for exam nation Yes 11
Speci al skill Yes 11
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to




ntages local
community
2019 10 10 10/ 09/ 2 1 Human Vot i ng 57
019 Chain Awar eness
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook on code of
conduct (Students)

11/ 06/ 2019

Students nmintain the
hi ghest standards of
discipline in dignified
manner of behavi our
i nside as well as outside
the col |l ege canpus. The
students strictly foll ow
the tinme-table of the
col l ege and register
above 80 percent of their
attendance. The identity
card of the college is
compul sory for the
students and they follow
it strictly. The students
al so follow the
| aboratory safety
nmeasures prescribed by
the University and
Col | ege Laboratory. The
Raggi ng Act is displayed
for the students. As per
the rules, the students
avoi d use of the power
vehicles in the canpus
and prefer the public
transports.

conduct

Handbook on code of
(Teachers)

11/ 06/ 2019

Teachers follow the
time-tabl e and conduct
the classes w thout fail
100 percent of the
prescribed syl | abus was
conpleted within the
given tine of the
senester. As per the
rul es, the teachers work
as counsel l ors and
facilitators for the
students and gui de,
encourage and assi st them
in various academ c and
social activities.
Teachers al so maintain
the decorumin the canpus
and set a good exanple in
front of the students.
They al so actively
participate in different
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activities organi zed by
the college for the
overal | devel opnent of
t he students.

Handbook on code of 11/ 06/ 2019 The admi nistrative
conduct (Adm nistrative) staff of the college
report in the given tine

of their duties. They
wear the uniform and
identity card of the
col |l ege. They di scharge
their duties as
i nstructed by the
authorities. The rules
and regul ations | aid down
by the governnent,

uni versity and the

col |l ege admi ni stration
are strictly foll owed by
them The routine work
concerning the
adm ssi ons, exam nati ons,
schol arshi ps and ot her
rel ated processes were
conpleted within the
given tine linmts. The
cl eanl i ness and hygi enic
at nrosphere were strictly
mai ntai ned in the canpus

by t hem
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Cel ebration of 21/ 06/ 2019 21/ 06/ 2019 120
I nternational Yoga

day

Wor I d Popul ati on 11/07/ 2019 11/07/ 2019 48
Day

Cel ebration of 14/ 01/ 2020 14/ 01/ 2020 53

Yout h Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Cleanliness Canpai gn 28/ 07/2019 Nunber of Participants — 66 ¢« Tree Plantation
28/ 08/ 2019 Nunber of Participants -72 ¢ CGeography Day 14/01/2020 Nunber of
Partici pants-55 ¢ Wil kat hon Rally 16/01/2020 Nunber of Patici pants-43 e
Wor kshop on Bi odi versity 20/ 02/ 2020 Nunber of Participants -64

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2 Best Practices Describe at |east two institutional best practices Upl oad
details of two best practices successfully inplenented by the institution as

per NAAC format in your institution website, provide the link: Best Practices
l: 1. Title of the Practice- —C eanliness Canpaign. 2. bjective- As hunan

being is a social animal, it is our responsibility to serve for society and
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make contribution in the devel opnent of nation. In the year 2019-20 there was a
natural calamty of flood in the Kol hapur region. Due to ten day' s continuous
and rigorous heavy rain fall life was scattered. Everywhere there was nuddy
water with wastage of plastic bags, tree | eaves. There were very bad situations
due to the flood and the wastage cane with fl ood water was created epidenic
situation, so it was necessary to eradicate the wastage and danaged nateri al
due to flood, so college has taken decision of cleanliness canmpaign of Jayanti
Sewage line which is very near to college. 3. Context- There is Jayanti Sewage
I ine of Municipal Corporation of Kol hapur at the backsi de of college. Floods
had hit the Kol hapur district very badly. So it was necessary to take action on
this bad and unhealthy situation. It was decided that along with the NSS
vol unt eers, NCC candi dates and col | ege students the cl eanliness canpai gn of
jayanti Sewage line. It was one of the collective effort to rebuild the city
and villages. Flood wastage flow ng through the Jayanti Sewage line and it is
necessary to clean debris of flood. College also provided the girls hoste
Sanbhaj i Nagar for the flood affected people with lunch and dinner. 4. The
Practice- CGopal Krishna Gokhale college decided to clear the flood debris from
Jayanti Sewage |ine of nunicipal corporation college adopted the Jayanti Sewage
line for cleanliness during the period of 15th August 2020 to 18th August 2020
nmor ni ng schedul e of cleaning was 9.00 amto 12.00 pm Volunteers of Nationa
Service Schene cl eaned the jayanti sewage |ine of nunicipal corporation. On the
occasi on of |ndependence Day, the cleanliness canpaign initiated by NCC, NSS
and col | ege students. Before the beginning of cleaning of sewage |ine college
has provided the hand gloves to the students. And the equi pnments of NSS al so
distributed for the use to the students. There was four days canpai gn of
cl eanliness of Jayanti sewage |ine of Minicipal Corporation of Kol hapur. In the
area of Shukrwar Peth, Sutar Wada, Maskuti Tal av, Shaupuri where the flood
affected the Iife of people. In the area fromthe coll ege provided the food and
taken care of aninmal grass also. 5. Evidence of Success- Due to the
cl eanliness, Jayanti sewage line was cleaned with the help of students. Flood

debris was wi ped out by the students. Due to flood debris there was bad snel
and it was very harnful for the health of people so cleanliness canpaign is
necessary for the good health of society. Pesticides should provide for the
cleaning of the Jaynati Sewage Line. Due to the help, provided by college
people in the society got food and shelter in tine. Due to the support of
col l ege, they becone confident to face the flood situation. 6. Problens
Encount ered and Resources Requi red- Everywhere in the Kol hapur city,
cl eanl i ness canpai gn was held by the college. Students participated in the
canpai gn due to the natural calanmity. Today |ife of common people very nuch due
to various epidenmcs’ |like dengue, malaria, chikangunia. It becones nore
probl ematic distributed because of flood situation. Students understand the
social responsibility and enthusiastically participated in the canpai gn of
cl eani ng Jayanti sewage |line and Hutatma Park as well|. But students encountered
a probl em about the health cure equi pnents college has taken initiatives for
the cleaning and hel ping for the welfare of the society, but healthcare
equi prents |ike gloves, mask, and sanitizers should get in sufficient anount.
Soci ety should can also take initiatives for the welfare of society and al
manki nd. | f society organize the tree plantation canpaign, it is possible to
avoid the natural calamty of flood. In the city people should not enter in the
agriculture area for the house building and pay attention to the structure of
house building as well. Governnent shoul d organi ze different campaign for the
awar eness about the flood situation. People fromsociety should al so take part
inthe initiatives of the college. Because it is a collective work for society.
Best Practice-Il - 1. Title of the Practice- — Health Awareness Programme. 2.
bj ective- In the world of globalization, the hunan life getting hectic and
stressful. Changing food habits and | ack of exercise is responsible for the
heal th | oss and becones victimof different diseases so it is necessary to
check our health regularly we can prevent mgjor disease due to regular health




check-ups. So CGopal Krishna Gokhal e Col | ege Kol hapur organi zed health check up
canp for the teaching and non teaching staff of the college. The objective of
Heal th Check up canp is creating awareness about necessary health care. 3.
Context - Coll ege organi zed the health check-up canp and inviting expert
doctors in the college. Doctors given their valuable tinme for the college staff
and provided the guidance to the staff about their health issues. Due to this
heal t h check-up canp staff becones aware about their health issues. 4. The
Practice - Sachin Super specialty clinic, Kolhapur visited the coll ege canpus
on 10th Decenber, 2019 for the health check up canp Dr.P.K Patil , Principal of
the coll ege wel coned the expert doctors and felicitated them . Blood Pressure
| evel, Sugar level, ECG was checked up by the expert doctor. Through this check
up canp doctors, advised staff for their different health issues. After prinmary
check up the doctors advised sone staff for further check up in hospitals.
Col | ege al so organi ze one of the activity about health related informative
l ecture of Dr. Sandip Inchnal kar (Nuero Spi ne Surgeon, Kol hapur) .through the
| ecture doctor provided all the information of spine and brain in the body
system 5. Evidence of Success- Al teaching and non teaching staff conme to
know about their health problens through this health check up canp. Doctors
advi sed for the proper diet and food habits to boost the inmmunity and energy
for the nmental work at workplace. Good health habits and useful exercise tips
shared by the doctors. Staff becomes very nuch aware about their health. This
canp is proved very beneficial for the staff of the college. Dr.lInchnal kar told
about the body nechani smand how we are going to recogni ze the changes in our
body. He told about the di seases of backbone and rel ated exercise for it. 6.
Probl ens Encountered and Resources required- Teachers played a vital role in
the personality devel opnent of the students. It m ght happen that nost of the
time teacher never paid attention to their health issue due to the day to day
work. |If the diagnostic will one tine serious issue of health m ght be w ped
out in time. Health canp organi zed by the college for the good health of the
staff. It is necessary or it is need of tinme that the healths check up should
done two tines per year

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Career Counseling Cell- Qbjectives: The main objective of the cell is a) To
buil d the confidence anong the students b) Create awareness of career
opportunities anobng the students c) To provide job opportunities at various
nati onal and international conpanies. The Context: To seek career opportunities
out of classroomon their own way. However, sonetines, they may not know how to
find out good job and choose particular field they aspire for. Mreover, they
are little bit confused about the career so that they have to provi de exact
gui deline and our college is trying best in this direction. Career counseling
cell coordinator and all faculty nmenbers played a vital role in this natter.
Al'l kind of facilities and resources are provided by the college. Throughout
the academ c year different prograns and | ectures were organi zed by this cell
One of the inportant features of this cell is the organization of canpus
interviews not only for the students of this college but also for the students
of other college. The Practice: As per the schedul e of acadenic cal endar, al
the students have nmade aware so that they can grab the opportunity. The
coordi nator and head of the departnents | ook after to conduct programnms
snoot hly. Teachers concentrate on the |earning processes of the students and
gui de them about the career opportunities in their respective classes. The
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| ectures of em nent personalities and experts fromvarious fields have been
arranged by the career counseling cell. To face canpus interview successfully,
our coll ege has provided training programof three days for the students. This
training program enhanced the percentage of sel ected students in the canpus
interviews. Evidence of success: The outcone of training programwas increased
sel ected candi dates. For instance, in this acadenmi c year fifty students were
sel ected by different nultinational conpanies |ike, Infosys, Galigar, 1CC
Jal gaon Peopl es Bank. . The selection of the students in various conpetitive
exans and job fairs was al so possible due to this cell. Problens Encountered
and Resources Required: Sonetimes students fromrural areas were not able
attend the prograns due to | oose confidence, English | anguage phobia, etc. Lack
of basic know edge is also one of the inportant hurdles in case of sone
students. Future Plans: a) To arrange nore career-oriented | ectures of em nent
personalities fromvarious sectors. b) To introduce courses in English
communi cation and interview skills. ¢) To organi ze canpus job-fairs. d) To

establish industry-academic tie ups. e) To introduce new soft skill courses and
organi ze | ectures on comunication skills. f) To notivate students for self-
enpl oynent .

Provide the weblink of the institution

htt p://gkgcol | ege. com upl oads/ general / 7. 3. pdf

8.Future Plans of Actions for Next Academic Year

Taking the review of all the activities of the previous academ c year and

feedback of the stakeholders, institute is planning to fulfill and initiate
following things in the forthcom ng year. 1. To initiate new job oriented
vocational prograns, skill based and val ue-added certificate courses. 2.

Enhancing the use of ICT in teaching | earning process and notivate the teachers
for online teaching. 3. To encourage the teachers for research activities so as
to increase their research publications by providing institutional funding. 4. To
notivate teachers and students to participate in various conferences, webinars,
wor kshops, conpetitions etc. 5. Encouraging teachers to get representation at

uni versity, industry levels. 6. To organize international, national and state

| evel webinars, workshops etc. on various subjects. 7. To enhance infrastructura
facilities like classroons, |avatories, |adies roomrenovation etc. and providing
nore resources to stakeholders. 8. To initiate institutional scholarships for
students. 9. To organi ze poster, essay, elocution, quiz etc. conpetitions for the
students. 10. To notivate students to participate in sports, cultural prograns,
brain stormng quiz, social activities and other academ c activities. 11. To take
the care of the environnment by nanagi ng waste materials generated in the various
sections of the institute |like used papers, bio-degradable waste, chenicals and
non- bi odegr adabl e waste through students, teachers and admi nistrative staff. 12.
To extend water managenent by rain water harvesting. 13. To extend health

awar eness activities in society and anong the teachers, students and

adm ni strative staff during the COVID- 19 pandenic situation. This could hel p them
to increase their inmunity and physical fitness. 14. To extend cl eanliness
activities through NSS, NCC. 15. To strengthen alumi association and enhance
their participation in the devel opnent of institution. 16. To enhance al umi
support in the progression of econom cally weaker students by providing them
schol arshi ps and study naterial.
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